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EDITORIAL

Our country has always considered equality as a key 
issue both for the advancement of human rights and for 
economic progress. Women, as citizens, are the pillars of 
our homes, our communities and our national cohesion.

As a core part of the social and republican pact, gender 
equality was especially promoted by the President of the 
Republic with the implementation of the Decade of the 
Gabonese Woman in 2015. 

This commitment of the Head of State towards women 
has set Gabonese institutions on a path to intensify 
the promotion and protection of women’s rights and 
empowerment. 

We have chosen to help our country along this path, 
which is crucial for economic and social progress as 
well as for the inclusive development of our nation. To 
do so, we have produced a series of assessments and 
recommendations reflecting our full and complete support 
for all those who fight for equality. 

We wanted to work alongside those who are willing to 
build the conditions of success for Gabonese women, by 
publishing a large amount of previously unpublished data 
and edifying testimonials: via revamped public policies, 
updated laws, new resources, and initiatives designed to 
protect, support and raise awareness at the local level. 

This issue must be addressed and promoted at the highest 
level, whilst providing support to private stakeholders, 
civil society and the general public; consequently, the 
government and the authorities must preserve the 
advances made over the years and consolidate them 
where they are still insufficient. 

Because although equality may have progressed in law, 
it needs to progress further in practice, in our day-to-day 
lives. 

Our report is based on an overview of women’s rights 
and gender inequality in Gabon, during which many 
personalities from a wide range of Gabonese backgrounds 
were consulted. It is also informed by a benchmark carried 
out in sixteen different countries. It aims to make Gabon 
a model of gender equality and women’s rights in Africa, 
as it sets out a roadmap outlining the implementation 
of 33 specific policies to achieve this over a three-year 
timeframe. 

These conclusions and recommendations, which we 
share today, are the product of a collective effort and, 
above all, of an age that no longer accepts, no longer 
condones, no longer remains silent. 

Because it is never too early nor too late to act, we 
urge citizens, together with the government and the civil 
society, to mobilize and make this moment the time for all 
Gabonese men and women.

Our responsibility is and will remain collective.

The members of the steering committee in 
charge of the project to overhaul women’s rights 
in Gabon*.

* List of steering committee members p. 24
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GABONESE WOMEN’S RIGHTS, 
A REPUBLICAN ISSUE

“Never before have women taken such an active part in public life. Never before have they played such a major role, 
breathing life into our society and helping it evolve.” Excerpt from the address by Head of State Ali Bongo Ondimba on 
the 60th anniversary of Gabon’s independence, 16 August 2020.

Although they are pillars of communities, women today still face a range of social, economic and cultural obstacles 
that limit their contribution to society and to the economy. More specifically, they also face situations of vulnerability on 
a daily basis and on a large scale, leading to the trivialisation of discrimination, sexual harassment or blackmail and 
domestic violence. 

In light of these observations, the Gabonese Republic, through the commitment of the President of the Republic and the 
First Lady, has chosen to make Gabon a model of gender equality and women’s rights in Africa.

The President introducing the Decade of the Gabonese Woman and the emergence of prominent women at the highest 
levels of society are both part of this dynamic designed to protect women and establish a global framework for equal 
rights.

2015-2025 : The Decade of the Gabonese Woman

On 23 March 2015, during a visit to Makokou in the province of Ogooué-Ivindo, the President of the Republic reiterated 
his determination to promote women’s rights and fight against all forms of discrimination against women. He also 
announced his intention to establish the Decade of the Gabonese Woman.

In doing so, the President of the Republic wished to express that the country would strive to remove these obstacles 
within ten years and ensure that women be able to reach their full potential.

The 10-year plan was specifically designed to intensify the promotion and protection of women’s rights, to promote their 
empowerment and to progressively build up the legal arsenal against provisions that discriminate against women. The 
Decade is overseen by a dedicated Ministry. 
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Creation of the National Social Aid Fund 
(FNAS) with income-generating activities 
financed nationwide.

 - Fund micro-projects for economically 
disadvantaged populations in general and 
women’s associations in particular.

Promulgation of Law No. 09/2016 on 5 September 
2016, establishing a quota for women and young 
people’s access to political elections and for women 
to higher government posts.

 - Promote a better representation of women within 
decision-making bodies.

Promulgation of Law No. 10/2016 on 5 September 
2016 to combat sexual harassment in the workplace.

 - Ensure the highest possible protection of victims’ 
physical and moral integrity in order to allow them to 
reach their full potential in the workplace.

Introduction of the «Equal Opportunities» 
Programme by the President of the Republic.

 - Create a Directorate-General for Equal 
Opportunities

 - Offer women specific policies to support them 
in the fields of health, education, vocational 
training, micro-credits but also protection against 
discrimination and domestic violence.

 2016

Institutionalisation of the Decade of the Gabonese 
Women (2015-2025) by the President of the Republic, 
His Excellency Ali BONGO ONDIMBA Promulgation of Law n°002/2015 on 25 June 2015 

enacting part two of the Civil Code pertaining to wills, 
estates and succession.

 - Review discriminatory inheritance laws
 - Replace the current Family Council with an Inheritance 

Council

 2015

 2010

The Gabonese Republic and its commitment to women’s rights 

There are real assets that Gabon can build upon to improve women’s situation. Structural initiatives have been taken at 
several levels to promote women’s rights and greater gender equality, with regulatory improvements and the emergence 
of women leaders. 

Adoption of UN Resolution A/RES/65/189 
establishing International Widows’ Day, 
based on a draft proposal from Gabon.



5

Constitutional amendment pursuant to Law n°1/2018 
passed on 12 January 2018

 - Enshrine parity between men and women as a core 
principle at both political and professional levels.

Promulgation of Law No. 42/2018 pertaining to the 
Penal Code by decree n°00099/PR dated 5 July 2019

 - Increase penalties for gender-based violence, 
including sexual violence.

 2018

 2019

Women in office at the highest echelons of the Republic

The Republic of Gabon has historically placed women at the core of its institutions.
Indeed, women have been key players in major historical moments for the country and are models of change and social, 
cultural, economic and political emancipation.

 2009

1991 2015

Mrs Marie-Madeleine 
Mborantsuo

President of the 
Constitutional Court.

The Constitutional Court appoints Mrs 
Rose Francine Rogombé as Acting 
President of the Gabonese Republic.

Mrs Lucie Milebou-
Aubusson

President of the 
Senate.
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Female representation among members of the Ossouka Raponda government

Ms Aubièrge Sylvine 
Ngoma

Deputy Minister to the Minister of 
Employment, the Civil Service, 
Labour and Vocational Training

Mrs. Gisèle Akoghe, mar. 
Ndoutoume Essone

Deputy Minister to the Minister of 
State, Minister for Communication 
and the Digital Economy

Mrs Camelia Ntoutoume-
Leclercq

Deputy Minister to the Minister 
of Higher Education, Scientific 
Research, Technology Transfer and 
National Education, in charge of 
Civic Education

Ms. Yolande Nyonda

Deputy Minister to the Minister of 
Foreign Affairs

Mrs Erlyne Antonela 
Ndembet, mar. Damas

Minister of Justice, Keeper of the 
Seals, in charge of Human Rights

Mrs Denise Mekam’Ne 
Edzidzie, mar. Taty

Minister of State, Minister for 
Relations with Constitutional 
Institutions and Independent 
Administrative Authorities

Appointment of the first woman as Prime Minister, 
Mrs Rose Christiane Ossouka Raponda.

Ms. Carmen Ndaot

Minister of Investment Promotion, 
Public-Private Partnerships, in 
charge of Improving Business 
Environment

Mrs Madeleine Berre

Minister of Employment, the 
Civil Service, Labour and 
Vocational Training, Government 
Spokesperson

Mrs. Prisca Koho, mar. 
Nlend

Minister of Social Affairs and 
Women’s Rights

Mrs Nicole Janine Lydie 
Roboty, mar. Mbou

Deputy Minister to the Minister 
of the Economy and Economic 
Recovery

 2020
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THE SYLVIA BONGO ONDIMBA 
FOUNDATION: 10 YEARS OF ACTION 
FOR WOMEN

The Sylvia Bongo Ondimba Foundation was founded on the initiative of the First Lady of Gabon in 2011. It promotes 
the emergence of a united and inclusive nation offering everyone the place they deserve in society. Its mission is to 
encourage all Gabonese people to become the drivers of their own success, so that everyone can benefit from new 
development opportunities.

The Foundation’s principles of action revolve around 6 pillars:
 - Raise awareness of themes neglected by the general public by speaking on behalf of those who cannot make 

themselves heard. 
 - Mobilise economic and political operators by enabling them to engage in an active approach, at national, 

regional and international levels.
 - Take action through the implementation of tangible projects adhering closely to the needs expressed by the 

people
 - Innovate by offering creative and sustainable solutions focused on excellence.
 - Engage their work in a logic of sustainable development, combining economic, social and ecological 

development.
 - Lead the way with pilot projects and encourage their replication on a larger scale.

Since its creation, the Foundation has initiated several large-scale projects for women’s rights in Gabon, such as Action 
Against Cancer, Solidarity with Widows, and Every Mother Counts.

Founding of the FSBO: The First Lady makes the 
defence of women’s and especially widows’ rights a key 
focus of her commitment.

Opening of the Mbandja Centre which houses the 
Surviving Spouses Walk-In Support Centre.

 2010

 2011

Introduction of a free and anonymous 1455 Helpline to inform surviving spouses about procedures to follow and steps 
to take, directing them to the public and/or private entities that can provide them with assistance.
 - Over 2000 women assisted by the Centre’s support workers
 - More than 200 000 calls received on the 1455 Helpline

Advocacy by the First Lady for the recognition of 
widows’ rights.
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First International Widows’ Day celebration.

Parliamentary and Government policies passed to protect 
the rights of the surviving spouse after advocacy by 
the First Lady.

The Sylvia Bongo Ondimba Foundation for the Family commits to fighting cancer in Gabon, particularly breast and 
cervical cancer.

 - 56,623 women screened for breast and cervical 
cancer

 - 176 health care providers trained
 - 47 early detection units refurbished and fitted out
 - 9 provinces covered
 - 360 000 women directly informed about cancer by 

Foundation volunteers

 - 134 cancer patients welcomed since the opening 
of Alice House

 - 32 cancer patients accompanied in home care 
since the creation of the Mobile Palliative Care 
Team in September 2017.

 - 1 mobile unit launched in October 2016

Speech by the First Lady calling for the fight against 
gender-based violence to become a national cause.

Organisation of the march to denounce gender-based 
violence and submit the Call to action to the National 
Assembly.

Creation of the Agathe Okumba d’Okwatsegue Award, 
recognising Gabonese individuals or associations who, 
through their actions, contribute to the promotion of 
women’s rights in Gabon.

Creation of the Steering Committee in charge of the 
project to review and overhaul women’s rights in Gabon.

Publication of the Strategy for the Promotion of 
women’s rights and the Reduction of Gender 
Inequality in Gabon.

 2012

 2013

 2014

 2019

 2020
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FOCUS

17 APRIL 2019: BREAKING THE SILENCE ON 
GABONESE WOMEN’S DAY

April 17 in Gabon is a day when the country shows respect, solidarity, gratitude and confidence towards its women. In 
2019, National Women’s Day was marked by a march initiated by the Sylvia Bongo Ondimba Foundation for the Family, 
running from the Rond Point de la Démocratie to the National Assembly to denounce gender-based violence. The 
mobilisation brought together, alongside the First Lady and thousands of citizens, several members of the government, 
civil society and representatives of religious denominations.

“We have come to tell you that a part of the population is being mistreated, abused, raped. This can’t go on. We are 
marching to say NO. NO to gender-based violence, especially domestic violence. NO to impunity for the perpetrators.” 
the First Lady denounced.

Sylvia Bongo Ondimba then addressed the President of the National Assembly and reminded members of Parliament 
how often their work in the field should contribute to raising awareness among the populations and voters they represent.

“It is Parliament that is on the ground to raise voter 
awareness. It is Parliament that is in contact with both 
the perpetrators and the victims of the tragedies we are 
denouncing. It is the Parliament that passes legislation 
together with the Government and oversees their 
implementation,” she said.

“It is time for Parliament to move away from general 
offences and introduce specific punitive legislation with 
gender-based violence as an aggravating circumstance, 
to deter the perpetrators of these barbarities. It is time for 
the Gabonese people to return to fundamental values of 
respect for life, bodily integrity and the preservation of the 
family.”
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FROM ADVOCACY TO ACTION

AN UNPRECEDENTED PROCESS OF 
CONSULTATION, REVIEW AND ASSESSMENT OF 
WOMEN’S RIGHTS IN GABON

The strategic consulting firm Roland Berger and the law firm Norton Rose Fulbright were commissioned to carry out a 
review in order to come up with recommendations for actions to promote women’s rights and reduce gender inequality 
in Gabon.

The purpose of this report was to highlight the role women play within the family and to empower them to play a leading 
role in the Gabonese society, supporting them in their rights and helping them to achieve true economic independence.

The findings of this nationwide report were the product of a year-long collaborative effort between key public, private 
and civil society stakeholders.

Altogether over 40 interviews were conducted and helped identify 6 priority areas for action: gender-based violence, 
education, health, family law, and economic and political emancipation.

A multidisciplinary steering committee

Throughout the process, a steering committee guided the discussions, the work and the arbitrations involved. It met 
regularly to monitor progress and outcomes.

The committee included representatives of the government, the administration, the Parliament and the Gabonese civil 
society.
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A 360° review of women’s rights in Gabon

The work conducted by the firms over the course of a year was regularly discussed with representatives of ministries 
and public administrations, both houses (National Assembly and Senate), the judiciary, private and public companies, 
representatives of religious denominations and NGOs, in an effort to address and include points of view from all parts 
of the country (Estuary and provinces).

This work was further complemented by an international benchmarking survey on the issue of women’s rights in 16 
countries, primarily in Africa and Asia, designed to identify lessons learnt from policies and mechanisms implemented 
in countries with similar political and economic development characteristics.

This wide-ranging consultation and international benchmark led to the development of an unprecedented review and 
assessment of gender inequality in Gabon.

“Man and Woman are two Governors of  the world. Ignoring the role of  women is a serious mistake 
and Gabon has recognised this, giving women their rightful place at all levels. Enabling men and women 
to reach their full intrinsic potential and quelling all types of  gender inequality is the noble battle our civil 
society is waging. For this reason, thecivil society welcomes the Strategy for the Reduction of  Inequality.” 

Honorine Nzet Biteghe, Judge and President of the ODEFPA
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Factual overview of gender inequalities and 
key recommendations

The promotion of women’s rights and the reduction of gender inequalities are key to Gabon’s future development. In 
fact, these are major challenges for today’s democracies and for the promotion of human rights, but also for economic 
progress. As such, they are prerequisites for sustainable and lasting growth.

Amongst sub-Saharan African countries, Gabon already ranks high in terms of women’s participation in politics, with 
stronger regulation and the emergence of women in key positions. Gabon also has one of the highest primary school 
enrolment rates in Africa. However, significant legal, social and economic gender inequality persists in Gabon.

Education
In primary education, access to school is at gender 
parity, with girls’ enrolment rates reaching high levels 
in primary schools. However, enrolment rates decrease 
with each cycle and particularly during the transition to 
secondary school, where there is a high dropout rate 
and a high rate of non-attendance by girls, which is 
partly explained by the fact that girls are more vulnerable 
on their way to school. Moreover, from secondary school 
onwards, girls’ schooling is strongly affected by early 
pregnancies, which affect ~50% of 15 to 19-year olds.

These pregnancies have a negative impact on schooling 
and result in more than 50% of student-mothers repeating 
classes or dropping out of school. Since 2004, Gabon has 
been working to enable young girls to return to school 
after giving birth. This progressive policy aims to improve 
the lives and futures of these young women.

In view of the difficulties faced by these young girls, their 
return to school should be a key focus.

Furthermore, early pregnancies are also evidence of the 
extent and trivialisation of sexual violence in schools, 
since intergenerational relationships, whether consensual 
or based on a power imbalance, are the cause of ~40% 
of early pregnancies.

Although sexual education and violence prevention 
programmes exist in secondary schools, through 
national education programmes and NGO outreach 
actions, these do not appear sufficient in view of the scale 
of the problems.
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Health
Gabon has experienced a positive trend in infant 
and maternal mortality, but Gabonese women 
remain vulnerable during childbirth, with a maternal 
mortality rate of 261 deaths per 100,000 births (the 
UN Millennium Development Goals target is 68/100 000). 
Maternal mortality is partly linked to the issue of abortions, 
which, being illegal and carried out clandestinely, are the 
second leading cause of maternal death.

For instance, Gabon has recently made abortion legal for 
minors in distress, which is a major step forward in the 
fight against teenage pregnancy. Indeed, going further 
with this reform by integrating a significant amendment 
to the Penal Code regarding the terms «state of distress» 
would be an avenue for further reflection.

Raising awareness as early as primary school and 
using highly targeted approaches is one way of teaching 
sexual and reproductive sciences more effectively.

With regard to violence in schools, it does not appear to 
be prosecuted and there is no specific preventive and 
punitive legal mechanism for this type of violence.

Key recommendations

 - Support and assist pregnant young girls and young mothers to combat school drop-out trends.
 - Provide better sex education in schools.

Women’s health is also impacted by the high prevalence 
of AIDS, a disease that is more prevalent amongst women 
than men (with a differential of 2x to 4x depending on the 
age group).

As part of the fight against this epidemic and since 
contraception became legal in 2000, efforts have been 
made to promote modern contraceptive methods. 
However, their use remains very limited: only 1/3 of 
women use contraception.

Action for the prevention and screening of breast and 
cervical cancers is being taken, especially by the Ministry 
of Health and the Sylvia Bongo Ondimba Foundation, 
which conducts a number of actions. However, women’s 
cancers alone account for ~30% of cancers and remain 
one of the leading causes of death among women in 
Gabon - they caused nearly 200 deaths in 2018.
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Family Law
Gabonese family law enshrines the role of the husband 
as head of the family and therefore contains several 
provisions that discriminate against women. Indeed, 
according to the law, a wife must obey her husband, who 
in turn is in charge of administering family property.

In practice, such provisions make the recognition and 
prosecution of domestic violence more complex and 
interfere with women’s financial autonomy.

Divorce is relatively rare in Gabon and cannot be granted 
by mutual consent. Indeed, it generally requires proof 
of fault, which in practice can be more difficult for 
a woman to establish, particularly in cases of adultery.

Moreover, only 52% of marriages were found to be civil 
marriages, which is the only type of marriage that is 
recognised and offers protection to spouses within the 
marriage contract and upon its dissolution.

Key recommendations

 - Raise awareness among girls and young men about the use of modern contraceptive methods.
 - Scale up policies to tackle female cancers, including the deployment of screening buses for female cancers 

all year round in cities and remote areas.

As a result, the 48% of couples who are married 
only under customary law are not recognised by the 
authorities, which leads to increased vulnerability for 
women, who have no rights or protection, including in 
cases of:

 - inheritance of their late husband (no rights to the 
estate or property can be asserted);

 - separation imposed by the husband, although 
prohibited in civil marriage, a woman married under 
customary law may in practice be forced to separate 
from her husband without further judgment or 
compensation and with the risk of losing all rights 
over her children, who, as a rule, will be considered 
as the man’s children;

 - disputing paternity, whereas a child born to a 
couple in a civil marriage cannot be disowned.
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Key recommendations

 - Improve the symmetry of divorce terms between men and women by introducing divorce by mutual consent 
and divorce on grounds of domestic violence, for instance.

 - Introduce Civil Code reform to eliminate provisions that discriminate against women, such as allowing 
husbands to forbid their wives from working or prohibiting women from working at night in an industrial 
establishment.

 - Increase protection for surviving spouses’ rights.

Polygamy is a deeply entrenched custom in Gabonese 
society, occurring among 9% of married men and 22% 
of married women. Although this practice is legal and 
recognised as part of a specific matrimonial regime, in 
practice it generates legal uncertainty for women.

In order to provide a framework for polygamy and in 
accordance with Islamic principles, Moroccan legislation, 
which recognises polygamy, regulates it more strictly with 
provisions pertaining to the agreement of the first wife 
and equality between wives as a rule.

Women who are widowed (who make up the vast 
majority of surviving spouses) may be dispossessed by 
their in-laws, as assets traditionally remain within the 
family of the deceased husband (especially in the case of 
customary law marriages, which do not confer any rights 
to an inheritance).

In practice, 20% of widows consider themselves 
dispossessed, and in addition to this, ritual practices that 
undermine human dignity and lead these women to social 
exclusion survive to this day.

Politics
The Gabonese political landscape features women 
in a number of key positions (such as the presidency of 
the Senate, or the Prime Minister’s Office and previously 
Libreville City Council), but they remain significantly 
underrepresented among the elected representatives 
of the Republic within the government. 

Indeed, at the national level, in both houses of 
Parliament, fewer than 20% of elected positions are held 
by women, and at the local level only 13% of councils 
are led by women mayors. While current legislation 
provides for quotas for women in elections and for the 
highest positions, they are not enforced due to a lack of 
implementing decrees. 
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Key recommendations

 - Introduce a mentoring programme to encourage young Gabonese women to get involved in politics. 
 - Set up a women’s rights Observatory in Gabon to monitor women’s rights progress indicators

Economy
From a legal point of view, the husband can object to his 
wife’s working, and certain types of work are prohibited 
for women (e.g. night work).

When it comes to participating in the economy, 
women’s evolution in the workplace is restricted by 
gender stereotypes and biases that are commonplace, 
as well as the prevalence of harassment that women 
face and which remains insufficiently regulated by law, 
despite a specific law on harassment in the workplace.

Whilst companies are willing to recruit women and 
legislation exists to regulate maternity leave, women 
remain underrepresented in senior management, in 
business and in senior positions in civil service.

In addition, a significant proportion of working women are 
self-employed, particularly in the agricultural sector, a 
proportion that is higher than for men, and this often goes 
hand in hand with persistent precariousness and lack 
of formal employment.

Women who get involved in politics also face difficulties 
due to prejudice and smear campaigns relayed through 
social media.

It should be noted that, ahead of these problems, 
women’s involvement in the political arena remains 
insufficient, often due to a feeling that they are not 
legitimate candidates for these types of positions. In view 
of these observations, two types of inspiring initiatives 
have been identified.

In Switzerland, institutionalised mentoring programmes 
have helped bolster vocations for women who were 
considering entering the public sphere though politics or 
community work.

Meanwhile, in Tunisia, women candidates have received 
specific training since 2011, enabling them to better 
prepare themselves for the challenges of electoral 
campaigns and taking office.
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Gender-Based Violence
Gabonese women face many different forms of 
violence, with a high prevalence of sexual and economic 
violence. As a result, women represent 90% of victims 
of sexual violence and 83% of victims of economic 
violence.

Prosecution for these types of violence is based 
exclusively on Penal Code provisions, although this is not 
always adequate for effective prevention and punishment 
or protection of the victims.

Legislation that specifically addresses violence against 
women and that provides an appropriate response to 
gender-based violence in Gabon has yet to be passed.

Women who are widowed (who make up the vast 
majority of surviving spouses) are subjected to highly 
discriminatory practices, including the practice of levirate 
marriage, whereby a woman must marry the brother of 
her deceased husband.

Key recommendations

 - Improve prevention and sanction mechanisms against discrimination and harassment in the workplace, 
including criminal sanctions for harassment, and an obligation for companies to take policies to prevent and 
punish all forms of harassment.

 - Encourage representation of women in senior management positions and eliminate the gender pay gap.
 - Facilitate banking and access to financing for self-employed women by setting up a digital tontine system.

With women being kept in the informal sector, access to 
social insurance services and financing remains unequal. 
To get around difficulties in accessing conventional bank 
financing and to finance their investment projects, women 
resort to traditional forms of community savings systems 
known as “tontines” managed by “tontine mothers”.

In certain African countries, the introduction of digital 
tontine systems has been initiated in order to make 
tontine operation more fluid and improve access to this 
type of alternative financing.
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Key recommendations

 - Pass a law dealing specifically with gender-based violence, where widow dispossession would be treated 
as economic violence and would entail criminal sanctions and protective policies.

 - Improve the judicial handling for victims by simplifying the reception procedure at police stations and set up 
legal clinics to assist them when filing a complaint.

 - Set up a shelter for mothers who are victims of violence and their children, which would offer them 
emergency accommodation, direct them to the appropriate structures to take legal action and support and 
assist them towards economic independence.

There are very few organisations that offer medical 
and psycho-social care to victims of violence. Women 
also encounter difficulties when it comes to judicial 
proceedings, which makes it harder to recognise the 
violence they have suffered.

In fact, from the very first stages of judicial intervention, 
the police do not have the human and technical 
resources needed to provide adequate coverage of the 
full territory, and not all police personnel are trained to 
deal with this type of violence.

As a complement to police force infrastructure, the legal 
clinic model offering medical, psycho-social and legal 
support is an interesting initiative because it helps address 
the inadequacy of reception facilities and improve the 
number of effective charges brought by victims as they 
are supported throughout their legal proceedings.

A pilot phase is suggested for most of the policies, to be followed by an extension phase, before the full deployment of 
the recommended policies over a period of three years, between 2020 and 2023. To support its deployment, the action 
plan is based on a three-tier system: implementation on the ground, monitoring and steering.

Roadmap 2020-2023
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Members of the steering committee*
President of the steering committee

• Mrs Sylvia Bongo Ondimba - First Lady
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• Mrs Camelia Ntoutoume-Leclercq - Deputy Minister to the Minister of Higher Education, Scientific Research, Technology 

Transfer and National Education, in charge of Civic Education
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• Mrs Hawa Diarra - Special Advisor to the President of the Republic, Chief of Staff to the First Lady
• Mrs Murielle Ndong, mar. Medou - Special Adviser to the President of the Republic, Private Assistant to the First Lady 
• Mrs Simone Mensah - Executive Vice-President of the SBO Foundation
• Mrs Stevie Mikala - Head of initiatives/ Adviser to the President of the Republic on women’s rights
• Mrs Vanessa Jacobi - Executive Assistant to the First Lady
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• Mrs Marie-Anne Mboga - Judge
• Mr Dumont Beghi - Attorney at Law

Monitoring and Assessment

• Mr Jean-Yves Teale - Secretary General to the Presidency 
• Mr Eric Chesnel - Special Adviser to the President of the Republic
• Mrs Françoise Makaya - Adviser to the National Assembly
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• Mrs Caroline Ondo Ndong - Gender Adviser (Senate)
• Mrs Brigitte Bikah - Director General of the Promotion of Women and Gender

Guest participant(s)

• Mrs Erlyne Antonela Ndembet, mar. Damas - Minister of Justice, Keeper of the Seals, in charge of Human Rights
• Mrs Laetitia Yuinang - Advisor to the President of the Republic, Legal and Administrative Advisor
• Colonel Sylviane Moussavou - Superintendent at the 3rd district police station of Libreville
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• Mr Alain Malek - Norton Rose Fulbright LLP, Partner
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